
Eric R. Gotte, Ed.D. 
Curriculum Vitae 

 
CONTACT INFORMATION  
 
P.O. Box 1450 
State University, AR  72467 
egotte@astate.edu 
 
EDUCATION  
 
Ed.D. – Major: Educational Leadership – 2019 

University of Arkansas, Fayetteville, Arkansas  
Dissertation: “Retaining Special Education Teachers in a Rural Arkansas District” 

 
Ed.S. – Major: Director of Special Education, Educational Leadership – 2014 

 Arkansas State University, Jonesboro, Arkansas 
 

M.S.Ed. – Major: Special Education Instructional Specialist – 2005 
Arkansas State University, Jonesboro, Arkansas 

 
B.S. – Major: Mental Health and Human Services – 2001 

University of Maine, Augusta, Maine 
 

CERTIFICATIONS  
 
National Board Certification – Exceptional Needs Specialist Early Childhood through Young   
Adulthood (Certified 2011)  
 

AIMM Certified Mentor – Novice Teacher Mentor (Certified 2014) 
 
Science of Reading Certified Assessor (Certified 2021) 
 
Arkansas Department of Education License in: 

Curriculum Programming Administration – Special Education Director, grades P – 12 
Special Education Instructor, grades P – 12 
Building Level Administrator – Principal, grades P – 12 
Early Childhood Education, grades P – 4 
American History, grades 5 – 8 
Contemporary American History, grades 7 – 8 
World Culture History, grades 5 – 8 

 
PAPERS SUBMITTED  
 
Gotte, E. R.  Special Education Teacher Retention in a Rural Arkansas School District. 
Manuscript submitted for publication.  
 
 



RESEARCH  
 
Primary Interest: Inclusive Education for Students with Disabilities 

Post-Graduation Transition for Students with Disabilities  
Special Education Teacher Retention Strategies  
 

Dissertation: “Retaining Special Education Teachers in a Rural Arkansas District” 
 

Chair: Ed Bengtson 
Member: Kevin Brady  
Member: Marcia Smith 
 

Abstract: 

According to published research, rural school districts across the United States 
face obstacles in recruiting and retaining special education teachers. This study presents 
findings based on special education teachers’ experiences teaching within one rural 
Arkansas school district. This instrumental single case study investigates the factors that 
encourage special education teachers to remain in their current position within a rural 
Arkansas school district. Qualitative data is analyzed from 11 participants, nine current 
special educators, one special education director, and one retired special education 
teacher. All participants are from one rural Arkansas school district to gain insight from 
their experiences and perspectives. Significant findings include factors that positively 
influence the retention of special education teachers within one rural Arkansas school 
district: the small scale of the district, administration support, student rapport, positive 
school culture, extended family living in the local area, and the supportive culture of the 
rural community. 
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